

pf % 


Article 1* 

RECOGNITION 

A. The Board does hereby recognize the Greenwich Township 
Education Association as the exclusive negotiating agent and 
official representative for the teachers and school nurse in the 
Greenwich Township School. District» 

B, Unless otheiHi^’ise indicated, the terra "teachers", when used 
hereinafter in this agreement, shall refer to all rsrofessional 
employees represented by the association; in the nesgotiatirig 
unit as defined above. 


Ai'ticie II. 

SALARIES 

The parties hereto agree on and adopt, the Sala.ry Guide attad'ied 
hereto. 


Article III. 
IHSURANCE 


Health and accident insurance is available on a, 
basis to school personnel. 

The Board of Education will pay for t'het comp .let 
of einployee aacl family enrollment in the Mew Jersey 
School Employees’ Health Benefit Program," 

Every employee s.feal.l be covered by the Workmen' 
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article I¥. 


The parties hereto agree on the use of the following grievance 
procedure» 


SRIE¥AHCE PROCEDORE 


A« Definitions 

1. A "grievance" is a claim by a teacher or the Association 
based upon the interpretation^ application,, or violation 

of this' Agreement/ policies or administrative decisions 
affecting'a teacher or a group of teachers, 

2. An "aggrieved person" is the person or persons maJd-iig 
the claim, 

3. A "party in interest** is the person or persons making 
the claim and any person who might be required to take 
action or against whom action might be taken in order to 
resolve the claim. 


B, Purpose 

The purpose of this procedure is to secure, at the lovieist 
possible level, equitable solutions to the problems which 
xBcif from time to time arise affecting tesachers, Both^ 
paxties agree that, these proceedings wil.l be kept as iiifontia 
and confidential as may be afspropriate at any level of the 
procedure, 


Procedure 


1, Since it is important that grievanC'es be processe^d as 
rapidly as possi-ble, the number of days indicated at each 
level should fae considered as a maximum and every effo?;1- 
shouid be made to expedite the process. The tiine limits 
specified may, however, be extended by mutual agreement, 

2, In the event a grievance is filed at such time that it 
canaot be processed through ail the steps in this grievance 
'procedux’e by ths end of the school year anci/ it lett iinre*- 
solved until the beginning of the following school year, 
could result in irreparable harm to a party in interest, 
tb.e time limits set forth herein shall be reduced so that 
the grievance procedur® may be exhausted prior to 'the ena 
of the school year or as soon thereafter as is 


practicable. 



Hi gilts of feacbers to Represeatatioa 


1. Mxf aggrieved person roaj be represented at all stages 
of the grievance procedure by himself, or, at Ills option? 

by a representative selected or approved by the Association. 
tJhen a teacher is not represented by the Association!, the 
Association shall have the right to be present and to state 
its views at all stages of the grievance procedure, 

2. No reprisals of any kind shall be taken by tlie Board 
or by any member of the administration against any party 

in interest, any representative of any member of the CoMiiittes 
or the Association? or aay other participant in the grievance 
procedure by reason of such participation, 

3. Level One 

A teacher with a grievance shall first discuss it with 
his principal or immediate superior? either directly 
or through the Association's designated represientative, 
with the objective of resolving the matter iriformally. 

4o Level Two 

If the aggrieved person is not satisfied with the 
disposition, of his grievance at Level One, or if ao 
decision has been rendered within five f5) school days 
after pi*eseiitatioia of the grievance, he may file the 
grievaB,cs in. writing with the ChairmaR of tlis Association's 
Grievance Committee within five C5| school days after the 
decision at Level One or ten CIO) school days afterthe_ 
grievance was presented, whichever is soonrar* Within five 
C5) school deiys after receiving the written grievance, 
the Cfeaiinaan of the Committee shall x'efer it to the 
Administrative Principal» 


Level Three 

The grievances shall be registered in writing %7it!iia 
(5) d.8iys of the date of the administrcitive dcscision 
concersing the grievance with ■ the* chairman of: the 
teachers comai-itties of the Board of Education. The 
teachers committee must discuss the issue with the 
aggrieved party and shall render a decision viithin 
friftsen Ci5) school days after receiving the written 
grievance, Tlie aggrieved party may be accorapanieml by 


:xve 


a meinber of the teachers negotiating team, 


if 


itisfcictoxy settlement is not reached from this actJ 
the nesxt step is s 


6, ^Level Four 

The grievtinee shall be registered in writing within 
five 15) days of the date of the teachers committee 
decision conceriiing tli,e grievance t.fith tlie Secretary of 
tiie Board of Education, The full Board of Sducatioa 
must discuss the issue with tlie aggrieved party and slia" 
render a decision within fifteen C15) school days 
after receiving the written gi:ie\»'aiice» The aggrieved 
party may be repr'esent.ed* 




7» Level Five 


fa| If the aggrieved person is aot satisfied with the 
disposition of liis grievance at Level 4, or if no 
decision has been rendered within tea CIO I scho-ol clays 
after the grievance was delivered to tlie fall boards 
fie Biay^ within five f5| school days £tfter a decision, 
by the full board or fifteen (15) school days after 
the gi”ievaiice was delivered to the fall board, which¬ 
ever is sooner, request in writing that the Cliairaan 
of the coimittee submit tiis grievance to arbitration. 

If the committee datemines that ths grievance is 
meritorious, it may submit tlie grievance to arbitration 
within fifteen C15I school days after receipt of a request 
by tlis aggrieved person® 


(b| Within tea flO) school days after si3,ch written notice 
of sisbinission to arbitration, the Board and the Committee 
shall attempt to agree upon a irratually acceptable arbitrator 


and shall obta; 
If tliie parties 
to obtain such 
a request for . 


In a comraitmeiit from said 
are unable to agree upon 
a comitraent within the s 
I list of arbitrators may 


Birbitrator to serve, 
an arbitrator or 
peelfled period, 
be made to the 


imerican Arbitration Association bjf either party. The 
particis shall then be bound by the rules &nd the procedures 
of the American Arbitration Association is the selection 


of an arbitrator. 


Cc| The arbitrator so selected shall confer with the 
representative.s of the Board aad tlie coawrtittee and hold 
hearings promptly and shall issue his decision aot latei* 
than twenty (20) days from the date of the dorse of the 
i S'* if oral hearings have been wa-i^red, then from 

the elate the final statements and proofs oa the issues 
are submitted to him. The arbitrator’s decision shall be 
in writing and shall set forth his fixi.dia. 9 '..s of factj-reasoniiig 
and concliisioas on the isssues submitted, ■ The arbitrator 
shall be ifitfeout power or aatlior.ity to raalce any decision 
wliicli requires the commission of an act prohibited by law 
or which is violative of the terms of this Agreement, The 
decision 


of 


the arbitrator shall be submitted to the Board 
and the As£iociat.ioii and shall be acivisoxy on the paxties. 


Cd) The costs for the services of tlie arbitirtitor, including 
perdiem expenses, if any, and actual aad necessarj?' travel, 
subsistence expenses and the cost of the hearing room 
shall be borne equally bj the Board and the .Association, 

Any other esepenses incuri»d shall be paid by the party 
iaciirriag same. 
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COHTPACTS 

A3.1 contracts shall conforra to state laws aaiS shall 
iaclude: Cl| employmeat assigiment? |2| period of eraployment, 

C3| salaryy 14} method of pay* Notice of employmerit to temir« 
teachers shall incl^ides Cl| eruplc^fflent assigimeats. C2) perioc 
of employmcmt,. f3) salary? C4) method of pay* 


Contracts for 

te. 

achers 

an« 
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then call, be voidecl oaiy 


Article vi, 

REIffiSG'SSlMEHT FOR COURSES 

Members of the instractional staff will be eligible 
for course reiKibiirgenieat at the rate of $25»00 per credit hour 
with a laaxiiam of $1S0»00 in aay school year provided t.hs 


i, Wcxtt&i approval may be obtciined from tlie Gresimich 
Board of Education'. icJirough the Admiaist-ratire Priiicii 


assrare reisiburseraent for courses. 


2, Request for rermbiirsemeiit, which is to be Hiads tliieougt 
the Administratdve Principal# shall take place after tlie 
teacher begins tsacliing in the new contract year. 

3® Aa official traascript is to be filad with the 
Jld«iin,istratii/e Principal showing success'fal co.iaplstion of 
courses for which oae wishes to be reiisbiirsed. 

4* Reiffibarsoment sliali be made for graduate courses oaiy 


tlie courses must bs directly related to 
uracted area, of sipeciaiisatiois. 
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In'witness Whereof^ the said parties caused this document 
to be signed by their proper corporate officers and caused 
their proper corporate seal to be hereto affixed® 


GREENWICH TOWSHIP BOARD OF EDITCATIOH 

By ^ ^ Dat ___ 

Rnn *” * 


ATTEST: 


Date 

Doris P®' RaynaT'Secreta^ 


GREENWICH TOWNSHIP TEACHERS ASSOCIATION 

By Dats^ __ 

Virginia Schocker . 


ATTEST; 


Date 



